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SE11a – TEACHING AND ROLE DEVELOPMENT  

Provide evidence of a nationally accredited transition to practice program. A copy of the 

certificate awarded by the nationally accredited program is sufficient evidence to meet 

the standard. 

NewYork-Presbyterian/Columbia University Irving Medical Center (NewYork-

Presbyterian/Columbia), a campus of NewYork-Presbyterian Hospital, supports nurses 

in their transition to practice through its Nurse Residency Program. On February 28, 

2022, the NewYork-Presbyterian Hospital Nurse Residency Program received 

accreditation as a Practice Transition Program from the American Nurse Credentialing 

Center’s (ANCC) Commission on Accreditation in Practice Transition Programs. 

NYP/Columbia is included in NewYork-Presbyterian Hospital’s scope of programs and 

list of participating sites. SE11a.1—PTAP Certificate of Accreditation Letter and 

Certificate 

 



 
 

 
 

February 28, 2022 

Kelly A. Lynn, DNP, RN 
PTAP0094 
NewYork-Presbyterian Hospital Nurse Residency Program 
 
COMMISSION ON ACCREDITATION IN PRACTICE TRANSITION PROGRAMS 
ACTION 
 
Congratulations, 
 
The American Nurses Credentialing Center’s Commission on Accreditation in Practice 
Transition Programs reviewed your application for accreditation as a practice transition 
program on February 28, 2022. The Commission is pleased to inform you that 
accreditation has been granted for four years, from February 28, 2022, to April 30, 
2026. 
 

Important Information for Newly Accredited Programs 
 
Please note:  
 
Expiration Date: Your accreditation expires April 30, 2026.  
 
Reaccreditation Date: The program will submit the PTAP application for 
reaccreditation at the beginning of June 2025. The program will be in the November 
2025 cycle. 
 
Annual Fees: Annual fees are due in August. An invoice will be sent on a yearly basis. 
All invoices must be paid within 30 days of receipt. 
 
Annual Reports: Annual reports are due every September. Information regarding 
annual reports will be posted by June every year.   
 
Scope of Program 
 

Official Program Name: NewYork-Presbyterian Hospital Nurse Residency Program 
Type of Program:  RN Residency 
Name of Organization or Practice Setting:  NewYork-Presbyterian Hospital  
List of Participating site(s):   
1. NewYork-Presbyterian Hospital Weill Cornell Medical Center 
2. NewYork-Presbyterian Hospital Columbia University Irving Medical Center 
3. NewYork-Presbyterian Hospital Morgan Stanley Children's Hospital of New 

York & Sloane Hospital for Women 
4. NewYork-Presbyterian Hospital Allen Hospital & Ambulatory Care Network 



 
 

 
 

West 
5. NewYork-Presbyterian Hospital Lower Manhattan Hospital 
6. NewYork-Presbyterian Hospital - Westchester Behavioral Health Center & 

Weill Cornell Medical Center Psychiatry 
7. NewYork-Presbyterian Hospital - Lawrence Hospital 

List Non-Participating Site(s):  Those not listed above including: 
1. NewYork-Presbyterian Brooklyn Methodist Hospital 
2. NewYork-Presbyterian Hudson Valley Hospital 
3. NewYork-Presbyterian Queens 
4. NewYork-Presbyterian Physician Services 
5. NewYork-Presbyterian Medical Groups 
6. NewYork-Presbyterian Community and Population Health 
7. Weill Cornell Medicine Physicians 
8. Columbia Doctors 
9. New York Quality Care 
10. All other sites, centers, or clinics in NewYork Presbyterian Health System 

Multi-site Program: Yes 
 Number of Sites: 7 
List of Participating Workplace Setting(s):    
1. Medical 
2. Surgical 
3. Medical-Surgical 
4. Oncology 
5. Step Down 
6. Critical Care 
7. Labor & Delivery 
8. Ante/Postpartum 
9. Neonatal Intensive Care Unit (NICU) 
10. Pediatrics  
11. Pediatric Intensive Care Unit (PICU) 
12. Operating Room 
13. Same Day/Ambulatory Procedure 
14. Psychiatric 
15. Rehabilitation 
16. Emergency Department 
 List Non-Participating Workplace Setting(s): Those not listed above.  

 
Accreditation Statement: 
 
Accredited practice transition programs use the appropriate ANCC Commission on 
Accreditation terminology related to accreditation status in all communications. The 
appropriate terminology is: 
 
NewYork-Presbyterian Hospital Nurse Residency Program is accredited as a 



 
 

 
 

Practice Transition Program by the American Nurses Credentialing Center’s 
Commission on Accreditation in Practice Transition Programs. 
 

The current sites included in this accreditation designation are:  
 

1. NewYork-Presbyterian Hospital Weill Cornell Medical Center 
2. NewYork-Presbyterian Hospital Columbia University Irving Medical Center 
3. NewYork-Presbyterian Hospital Morgan Stanley Children's Hospital of New 

York & Sloane Hospital for Women 
4. NewYork-Presbyterian Hospital Allen Hospital & Ambulatory Care Network 

West 
5. NewYork-Presbyterian Hospital Lower Manhattan Hospital 
6. NewYork-Presbyterian Hospital - Westchester Behavioral Health Center & 

Weill Cornell Medical Center Psychiatry 
7. NewYork-Presbyterian Hospital - Lawrence Hospital 

 
The current workplace settings included in this accreditation designation are:  
 

1. Medical 
2. Surgical 
3. Medical-Surgical 
4. Oncology 
5. Step Down 
6. Critical Care 
7. Labor & Delivery 
8. Ante/Postpartum 
9. Neonatal Intensive Care Unit (NICU) 
10. Pediatrics  
11. Pediatric Intensive Care Unit (PICU) 
12. Operating Room 
13. Same Day/Ambulatory Procedure 
14. Psychiatric 
15. Rehabilitation 
16. Emergency Department 

 
This statement must stand alone, and it must not be attached to any other statement. 
 
Accreditation with Distinction Decision  
 
The Commission on Accreditation in Practice Transition Programs determined that your 
Accreditation with Distinction submission did not meet the requirements outlined in the 
criteria established for Accreditation with Distinction.  
 
The standard(s) that did not meet the requirements outlined in the Accreditation with 



 
 

 
 

Distinction criteria include: 
 
PL D5. Describe and demonstrate how the Program Director adds to the body of 
knowledge on transition to practice through publishing in peer-reviewed journals or 
presentations (at a local, state, national, or international level) within the last 12 months. 
 

Comments from COA-PTP: 
 
Recommend the Program Director continues to share his extensive academic 
contributions through future publication in Transition to Practice. Program 
Directors past publication in Transition to Practice is greater than 12 months as 
required by the criterion. 

 
DD D3. Describe and demonstrate how the program collaborates with one or more 
academic institutions to achieve program goals. 
 

Comments from COA-PTP: 
 

The submission did not address how academic collaborations help achieve 
program goals. New York Presbyterian academic collaborative efforts are 
remarkable. It would be valuable to see academic efforts can be specifically tied 
to the residency program goals in future.  

 
Resident/Fellow Survey Summary Results  
 
Attached to this email please find copy of the aggregate data collected on the 
Resident/Fellow Survey. The Commission hopes that the survey data can used to 
inform the program leadership on its success and on opportunities to enhance the 
program.   
 
Changes to ANCC’s Accreditation Program: 
 
It is the responsibility of the director of the accredited program to be aware of changes 
to the accreditation criteria or processes. Any changes will be posted on the 
accreditation website, https://www.nursingworld.org/organizational-
programs/accreditation/ptap/.   
 
Accredited Program Resource Guide: 
 
We are excited to present you with our accredited programs resource guide (click here). 
In the guide you will find: 

• Celebration guide 
• PTAP marketing materials: 

o Logos, 

https://www.nursingworld.org/organizational-programs/accreditation/ptap/
https://www.nursingworld.org/organizational-programs/accreditation/ptap/
https://cdn2.hubspot.net/hubfs/4850206/PTAPToolkitComponents/ANCC%20PTAP%20Resource%20Toolkit.pdf?utm_campaign=261878%20ANCC%20Brand%20Engagement&utm_source=Email&utm_medium=PTAP&utm_content=PTAP%20Toolkit


 
 

 
 

o Ads, 
o Participant certificates, and more! 

• Maintaining accreditation details  
• And more! 

 
**Please note when you download the marketing materials you may get two sets of 
files with the same name. This is due to the MAC zipping process.  Mac files will 
have a ._ files, these files will not open on a PC.  If you cannot open a file, try 
another one further down on the list with the same name. This issue will not happen 
for all users, it is dependent on the operating system you are using.  ** 

 
Please do not hesitate to contact the PTAP team at practicetransition@ana.org with any 
questions or comments.   
 
The Commission acknowledges your commitment to lifelong learning and commends 
you on achieving accreditation. 
  
  

 
 
Lya M. Cartwright-Stroupe DNP, APRN, CPNP, NEA-BC, NPD-BC 
Chairperson, Commission on Accreditation in Practice Transition Programs 
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Appraiser Comments 
 

Discussion of applicant RN Residency/RN or APRN Fellowship Program 
strengths: 

• The strengths of the program include the communication between the SCCs and 
the leadership. Even with multiple sites, leaders are kept well-informed. 

• The role of the TTP Coach seems to have great potential. This should be 
considered for a future best practice. 

• Additionally, the EBP project seems to be well received by their residents. The 
residents discussion of their projects elicit sense of pride and  empowerment. 

• The Weekly Clinical Feedback Tool was discussed many times and the residents 
spoke positively about the use of the process. 

 
Discussion of applicant RN Residency/RN or APRN Fellowship Program areas for 
improvement: 

• The areas for program improvement the development of a formal preceptor 
feedback/evaluation process to increase consistency across the sites.  

• Consider developing a process to regularly inform and communicate specifically 
with the preceptor group (stakeholders) related to the program goals and quality 
outcomes.  

• Consider strengthening the AIDET framework tool to establish consistency of use 
in the practice setting. 

 
Does this applicant utilize a “best practice” that can and should be shared with 
others?  
 

• A best practice includes the leadership involvement with a program from Mayor's 
office in New York City to role model to other hospitals around developing and 
implementing nurse residency programming. 




	ADAM CU SE11a
	SE11a.1—PTAP Certificate of Accreditation Letter and Certificate 

